St. Cronan’s N.S. , Rosemount, Roscrea, Co Tipperary
WWW, stcronansnsrosemount ie stcronansrosemount@amail com

(0505) 21636

Anti-Bullying Policy

1 In accordance with the requirements of the Education (Welfare) Act 2000 and
the Code of Behg:'_viour :g'uiad'elfine‘s issued Sy the NEWB, the Board of Management of
St. Cronan's Nv.S,,._.&dSQmaUn?r:has adopted the following anti-bullying policy within
the fr‘cmework of 'rhe school s over'all Code of Behaviour. This policy fully complies
with the requnremenfs of the Anti- Bullymg Procedures for Prlmary and Post- Pmmar'y

Schools which were _-Pﬂ?!:ll_shgd in September 2013.

h illying-Procedures-

: //ww‘w.educqtién.je-(gn/ Publications/Poli

for-Prirnary-.and.—Posfr—:I_?r‘ima_rx- -Schocls.p_df

2. The Board of Management recognises 'rhe very serious nature of bullymg and the

negative |mpc|c1' that it can have on the lives of puplls and IS 'rher'e.fore fuliy

(a) A positive school culture and climate which
o s t_valtomaing of difference and diversity and is based on inclusivity;

* encourages pupils to disclose and discuss incidents of bullying behaviour in a

non—fhreaffrening_- environment;
* promotes respectful relationships across the school community;

See Table A - Appendix 2




Key Elements of a Positive School Culture and Climate

(b) Effective leadership
—-——-Referfo
* * The Code of Professional Conduct for Teachers

® Developmg a Code of Behaviour: Guidelines for' Schools

(¢) A school-wide approach

(d) A shared understanding of what bullying is and its impact.
~ « Definition of Bullying
"« Types of Bullying

~» Impact and Indicators of Bullying behaviour
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(e) Implementation of education and prevention strategies (including awareness
raising measures) that-

e build empathy, respect and resilience in pupils: and

. ex'p?i'éi‘flly address the issues of cyber-bullying and ic_l_gnj’i_’_ryﬁq;g;{ bu"ylng
including in particular, homophobic and transphobic bullying;

provides for effective supervision and monitoring of pupils; see supervision

(7) Effective supervision and monitoring of pupils

(@) Supports for staff 2

(h) Consistent recording. investigation and follow up of bullying behaviour

(including use of established intervention strategies): and

() Ori~going evaluation of the effectiveness of the anti-bullying policy.
i ﬂccﬁrdd,',_g_e'j mﬂ"*he 'Anti-Buﬂying Procedures fof 'P-rinia"? and Pbst—Primaf‘Y

- Schools buﬂfﬁ_ng.;is defined as follows: ‘ ‘

Bullying is unwanted negative -behqng,uh, verbal, psychological or physical conducted,

by an individual or group against another person (or persons) and which is repeated
over time. _ ; . :
The following types of bullying behaviour are included in the definition of bullying:

e deliberate exclusion, malicious gossip and other fofms of relational bullying,

* cyber-bullying
based on apersons membership of the Traveller community and bullying of
those with djsﬁbilitigs or special educational needs. ' '

Isolated or once-off incidents of intentional negative behcfviaur",_ inélu&iﬁg a once-
of f offensive or hurtful text message or other private messaging, do not fall within
the definition of bullying and should be dealt with, as appropriate, in :qct'ordfance

with the school's code of behaviour.

NB. However, in the context of this policy, placing a once-off offensive or hurtful
public message, image or statement on a social network site or other public forum

|den1'|ty-bc|sed bullymg such as homophobic bullying, racist bullying, bullying




where thaf message, image or statement can be viewed and/or repeated by other
people will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of butlying will be dealt with
in accordance with the school’s code of behaviour.

Addmonul information on different fypes of bullying is set out in Sechon 2 of the
Anti- Buﬂymg Procedur'es for Pmmar'y and Post-Primary Schoo!s

Some 'aamples of bullying I!:;ehuviaurs

General behaviours
which apply to all

types of bullymg

Harassment buSe,d on any of the nine_grounds in the
equaln-y Ie.glslaﬂon eg. ‘sexual harasémerrt homophobic
bullying, racist bullylng etc..

Physical aggression

Damage to property

Name calling .

Slagging

- The production,.display or curcn.dcmon of written words,

pnc?ure.s or other ma’renals aimed a1' lrmrmdahng another
person - ' L i

Offer s:ve graffm

Insulting or of fensive gestur
The “look”

Invasion of personal space
A combination o ‘any of the 'l'ypes listed.

Cyber

Dzmgrcmon Spr_eadmg rumors, lies or ‘gossip to hurta
persons repﬂ'rcmo '

Flaming: Using inflammatory or vulgar words to provoke

anonling fight
Trlckzry Fob:lfin_g' someone into shar'mg personal
information wh:ch you tt ost online

Ouhng Pas’rmg or sharmg confnde.n'rml or compromising
informationor images ;
Exclusion: Purposefully excluding someone from an online

group
Cyber stalking: Ongoing harassment and ‘denigration that
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causes a person considerable fear for his/her safety
Silent telephone/mobile phone call

Abusive telephone/mobile phone calls

Abusive text messages

Abusive email

Abusive communication on social networks e.g.
Facebook/Ask.fm/ Twitter/You Tube or on games
consoles

Abusive website comments/ Blogs/Pictures

Abusive posts on any form of communication technology

Identity Based Behaviours
Including any of the nine discriminatory grounds mentioned in Equality Legislation
(gender including transgender, civil status, family status, sexual orientation, rel igion,
age, disability, race and membership of the Traveller community).

Homophobic and
Transgender

* Spreading rumours about a person's sexual orientation

* Taunting a person of a different sexual orientation

*  Name calling e.g. Gay, queer, lesbian..used in a
derogatory manner TR

*  Physical intimidation or attacks

» Discrimination, prejudice, comments or insults about

- colour, nationality, culture, social class, religious beliefs, |

ethnic or traveller background

L]

Exclusion on the basis of any of the above

This involves manipulating r'g:?la:rionships as a means oF bullying.
' Behaviours include: :

- * _ Mdlicious gossip
Relational » TIsolation & exclusion
e Ignoring :
Excluding from the group
* . Taking someone's friends away
o "Bitching”
. S_E;rgq&ihg_-ru_mours
e  Breaking confidence :
*  Talking loud enough so that the victim can hear
o  The “look"
* Use or terminology such as 'nerd’ in a derogatory way
Sexual e Unwelcome or inappropriate sexual comments or touching

Harassment: Adult/Children External Coaches should
report to DLP




Special Educational e Name calling
Needs, e Taunting others because of their disability or learning
Disabi‘li'ry needs
- e Taking advantage of some pupils’ vulnerabilities and limited
capacity to recognise and defend themselves against bullying
e Taking advantage of some pupils’ vulnerabilities and limited
c"c';‘pu_c'ify to understand social situations and social cues.
» Mimicking a person'’s disability
» Setting others up for ridicule

4. The relevan‘r Teucher(s) for investigating and dealing with bullylng is (are) as
follows :

The Rgléngt tggqhgrs in St Cronan's N.S. Rosemount are All Teachers

‘rhe DLP is The relevan‘t Te.ache.r' Te.acher's should report mc:den- _Mrs Shamn
Talba‘r DLP. Ms Ann Powell is Deputy bLP

5. The education and preven'hon s'rra‘l‘egles (including sfra‘regles spec:flcally aimed
at cyber-

bullying, homophobic and transphobic bullying) that will be used by the school are as
follows (Section 6.5 of the Anti-Bullying Procedures for Pr:mary and Post- anar'y
Schools):

_ Education and prevention strategies

School-wide approach

A school-wide approach to the fostering of respect for all members of the
school community.

“The promotion of the value of diversity to addr'ess issues of prejudice and
stereotyping and highlight the unacceptability of bullymg behaviour.

The fostering and enhancing of the self-esteem of all our pupils 'rhrough both
curricular and extracurricular activities. Pupils will be provided with
opportunities to develop a positive sense of self-worth fhrough formal and
informal interactions.

Whole staff professional development on bullying fo ensure that all staff
develops an awareness of what bullying is, how it impacts on pupils’ lives and the
need to respond to it-prevention and intervention. |




* Identify clear protocols to encourage parent(s)/guardian(s) to approach the

An annual audit of professional development needs with a view to assessing staff |

requirements through internal staff knowledge/expertise and external sources
Professional development with specific focus on the training of all teachers

School wide awareness raising and training on all aspects of bullying, 1o include
puplls par'en‘r(s)/guar'dlan(s) and the wider school community. 9/6/2014 : 5 |

monitoring of classrooms, corridors, school grounds schoo-l
ur'ncular' actwmes Non-feuchmg and ancal, !

“See A ppend:x 3
onTnbung to'asafe sehoal e.nwr'anmen'r including

on of an Anti-Bullying code for' fhe schoel to be
-journals and displayed publicly in c!asér'ooms in the
office of The school

promohon of friendship and | bullymg pr-even'non
Encourage a culture of 're]lmg with particular emphasis-on Thzampoﬁmce of
bystanders. In that: way pupils will gain confidence:in 'telling’. This confidence
factor is of vital im _r-'rance It should be made clear fo alf pupJIs fhcrr when
they report inc  of &

Ensm'lng that pup'lls kmw who to tell and how to teﬂ eg

° Dlr'ect approach to teacher at an uppmprlatc flme for example

. after class.
e Hand note up
* - Make a phone call to the school or to a trusted feacher in the
school.

» Letterbox for written complaints in the Hall :
_ » Get a parent(s)/guardian(s) or friend to tell on your behalf.
“»*  Administer a confidential questionnaire frequently to all pupils.
* Ensure bystanders understand the importance of telling if they
witness or know that bullying is taking place.

school if they suspect that their child is being bullied in school. The protocol
should be developed in consultation with parents. |




*» The Acceptable Use Policy in the school includes the necessary steps to ensure
that the access to technology within the school is strictly monitored, and the
pupils’ use of mobile phones forbidden.

Implemen‘rahon of_ cumcula ; '
|
i

—

. In '.-;At;:c.:ei:.'l'ﬁble Use Policy
o The School’s Complmn'rs Procedures



6. Our school's procedures for investigation, follow-up and recording of bullying
behaviour and the established intervention strategies used by the school for
dealing with cases of bullying behaviour are as follows (see Section 6.8 of the Anti-
Bullying Procedures for Primary and
Post-Primary. Schools):

| The primary aim in: |ms1-|gatmg and dealing with bullying is to resolvc any issues
‘and to restore; as far:as is practicable, the relationships of the parties involved ‘
(rather than to appqr‘l'l_on blame); |

' The school’s procedums must be consistent with the following approach.
Every-effort willibe made to ensure that all involved (including pupils;
parent(s)/guardian(s)) understand this approach from the outset.

e Teachmg and non-'reachmg s:l-aff 5uch as secretaries; speclal needs assistants
(SNAs), bus escorts, caretakers, cleaners must report any incidents of bullying
behaviour witnessed by them, or mentioned ta them, to the relevant teacher;

. In mves'l'lgu'rlng 'and de.allng w11'h bullying, fhe ‘reacher W||| exerase hls/her
pr'ofessmml j dgemen'r to determine whether bullymg has occurred and how

'_;gh‘l' be resolved; : SLen
dian(s) and pupils are required to co-opemfe any investigation
: hool in resolving any issues and restoring, as far as is .
pr‘ac'hcnblq the relationships of the parties involved as qulckly as possible;

‘eachers will take a calm; unemotional problem-solving. approach.

o Where possible incidents should be investigated outside the classroom situation

.. To ensure the | privacy of all involved; ,

e Allinterviews should be conducted with sensitivity and wn‘h due r'egur'd 'ro the
rights of all pupi ils concerned. Pupils who are not directly involved can also
provide very useful information in this way:

e When analysing incidents of bullying behaviour, the relevant teacher should seek
answers to questions of what, where, when, who and why. This should be done in a
calm manner, setting an example in dealing effectively with a conflict in a non-
aggressive manner,;




Follow u . __cmd mcordl

If a group is involved, each member should be interviewed individually a;ﬁr_s?__
Thereafter, all those involved should be met as a group. At the group meeting,
each member should be asked for his/her account of what happened to ensyre
that everyone in the group is clear about each other's statements:

Each member of a group should be supported through the possible pressures |
that may face them from the other members of the ¢ group after the inferview by|
the teacher;

It may-alsolt
account of

appropriate or helpful o ask those involved to write down their |
inci ém(s) i
re it fhas been determined by the relevant teacher that bullymg

viour has-oceurred; the parent(s)/guardian(s) of the parties ini j
be con'rched at an ear[y sTage to mfor'm 'rhem of The maﬁer :

Wher‘e 'rhe relevanf teacher has determined that a pupll has been engaged in
bullying behaviour, it should be made clear to him/her how he/she is in breach of
the school's anti-bullying policy and efforts should be made to try to get him/her
to see the situation from the perspective of the pupil be _ulhed

It must also be made clear to all involved (each set of anc ‘
_puren'r(s)/ : ‘uardlan(s)) that in any situation where disciplir anctions are ' J
required, this is a private matter between the pupll—bemg dtsaplme.d his or her |
-par'en‘l'(s)/guardlan(s) and the school; '-

In determining whether a bullying case has been adequately and appropriately
addressed the relevant teacher must, as part of his/her professional judgement,
take the fo{lowmg factors into account:

- Whether the bullying behaviour has ceased:; :

- Whether any issues between the parties have been resolved as far as is
pr‘acﬂcable. ;

-Whether the relationships between the parties have been restored as far as is
pmc‘hcablc

-Any feedback received from the parties mvolved ‘rhe.lr paren?(s)/guar'dlan(s)s
or:the school Pr'mmpul or Deputy Principal

Follow-up meetings with the relevant parties involved should be arranged
separately with a view to possibly bringing them together at a later date if the
pupil who has been bullied is ready and agreeable.

Where a parenf(s)/guar'dlan(s) is not satisfied that the school has dealt witha |
bullying case in accordance with these procedures, the parent(s)/guardian(s)
must be referred, as appropriate, to the School's Complaints Procedures. |
In the event that a parent(s)/guardian(s) has exhausted the school's complaints |
procedures and is still not satisfied, the school must advise the
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parent(s)/guardian(s) of their right o make a complaint to the Ombudsman for _|
Children.

- - P e .|
| |
| Itis imperative that all recording of bullying incidents must be done in an objective and | I
 factual-manner.. - ~ : ;

|
|

iI The school's procedures for noting and reporting bullying behaviour are as follows: II
}' Informal- pre-determination that bullying has occurred |
o All staff must keep a written record of any-incidents witnessed by them op ‘
.| notified to them. .Co‘ns,i-d‘enution needs to be given to wh_e_fr._e the records will
| be made e g anti-bullying folder in each classroom. All incidents must be
| * While all repor icluding anonymous reports of bullying'must b
investigated and' ¢ edlt with by the relevant teacher, the relevant feacher
itten record of the reports, the '”d?-:fien_s taken and any

rifiﬁfff'ﬁegptazn_rr

discussions with those involved regarding same S
* The relevant teacher mist inform the principal of all incidents being
 investigated, T £

* Ifitis established by the relevant teacher that bullying has occurred, the
relevant ‘r:ecj_ic}.ie‘_r must keep appropriate written records which will assist
his/her efforts to reslve the issues and restore, as far as is practicable,

e The school in consultation with the relevant teacher/s should develop a
protocol for the storage of all records retained by the relevant teacher.
Classroom folder, use DES template to recoi'.'_d"dﬁgfc;_ﬁif._ :

Formal Stage 1-determination that bullying has occurred '

Formal Stage 2-Appendix 4 (From DES Procedures) | |

The teacher must use the recording template at Appendix 3 to record the bullying v

behaviour in the following circumstances: |
] 1 - : L

a) In cases where he/she considers that the bullying behaviour has not been |

adequately and appropriately addressed within 20 school days after he/she has

determined that bgllyiﬂg behaviour occurred: )

b) Our school has decided as part of its anti-bullying policy that bullying behaviour
must be recorded and reported immediately to the Principal or Deputy Principal in

the fol‘lowin'g circumstances

11



* A child has been a victim before
* Parents are alleging that a number of incidents have occurred
* A child has been accused of similar bullying behaviour

\ When the recording template is used, it must be retained by the relevant teacher in

| question in their class folder and a copy maintained by the principal: A copy is also kept |

| in the child's folder in The Prmapal s Office
|

. The.se recards are kep? until The child is 18 + 5,

o Staff and PPII"ICI:PGII will have access to them and if necessary Parents will be
gwe.n a copy of these wriiten accounts

s betyveen pupils and followmg Thesg up by momTomng
mformal basis or wnplemenfed through a more

] .,__Ee_'mTer'wzws
° Resromfive confere.ncmg

| The Pr‘ocedure.s men?lon fhe followmg mTerven'hon str‘aTeg:es and r'efer'e.nce Ken
ngby

P leslnSchools Ken

o The fr‘admona! disciplinary approach
° Streng’r rening the victim

¢ Mediation

o Restorative Practice

» The Support 6roup Method

o The Mett od of Shar-ed Concern

7. The school’s progr'amme of support for working wn‘h pupils affe.c*re.d by bullying is
as follows

*  All in-school supports and opportunities will be provided for the pupils affected
by bullying to participate in activities designed to raise their self-esteem, to

&%

develop friendships and social skills and build resilience e 9.
- Pastoral care

- Information Evening for Pupils and Parents
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- Group work such as circle time

I' * If pupils require counselling of further supports the school will endeavour +o
| liaise with the appropriate agencies to organise same, NEPS. This may be fop

‘| the pupil affected by bullying or involved in the bﬁlilying behaviour,

j * Pupils should understand that there are no innocent bystanders and that qil
! incidents of bullying behaviour must be reported to a teacher. :

L_ SR ;

8. Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring
policies and :

practices are in place to both prevent and deal with bullying behaviourv-and to
facilitate early intervention where possible. The Supervision Policy and Code of
Behaviour was reviewed in conjunction with this Policy.

9. Prevention of Harassment _

The Board of Management confirms that the school will, in accordance with its
obligations under equality legislation, take all such steps that are reasonably
practicable to prevent the sexual harassment of pupils or staff or the harassment
of pupils or staff on any of the nine grounds specified i.e. gender including
transgender, civil status, family status, sexual orientation, religion, age, disability,
race and membership of the Traveller community. '

10. This policy was adopted by the Board of Management in June 2014

11. This policy has been made available to school personnel, published on the school
website, is accessible 'tq_p_drent; and pupils on request and provided to the Parents’.
A copy of this policy will be made available to the Department and the Patron if
requested. 5

12. This policy and its implementation will be reviewed by the Board of Management
once in every school year. Written notification that the review has been completed
will be made available to school personnel, published on the school website and will
be accessible to parents and pupils on request and provided to the Parents’
Association. A record of the review and its outcome will be made available. if
requested, to the Patron and the Department.

Signed: b fre M Date: / ~5. ~ ol

Chairperson of BOM 0 T

Signed: ;Am Fbx el Date: =+ LS )&CJO)\LF
Secretary of BOM
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